
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CHILDREN OF LIGHT EDUCARE TRUST 
 

 

A N N U A L    R E P O R T 
1 January 2020  to  31 December 2020 

 

 

 

 

 

 

 

 

 

 
 
 

 

Prepared for COLT Educare Trust AGM held on 25 June 2021 via Zoom 

 

  



 
 

2 
 

 
 
 

 
 

. 
 

OUR VISION 
 

To provide integral education that nurtures the innate divinity and potential of  
 children. 

 
 

OUR CURRICULUM 
 

The child is the curriculum.  We meet the child where they are at physically, 
emotionally, intellectually, spiritually and socially. The learning experience is one 
that is filled with care and where there has been trauma and neglect, we aim to 

provide a safe place for healing and therapy.   
 
 

OUR BENEFICIARIES and COMMUNITIES WE SERVE 
 

19 Children, who live in the following informal settlements: 
Hadji Ebrahim 
Pook Se Bos 

Flamingo Heights 
 
 

OUR CLASSES 
 

The Sunflower Class - Aged 3 to 5 years old  
The Daisy Class - Aged 5 to 8 years old 

 
 

CHILDREN OF LIGHT EDUCATION TRUST  
Established 2014 
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Goal 1 : Building an effective and efficient organisation responsive to the needs of children  

 
OUR ORGANISATION 
 
 
 

             B O A R D   O F   T R U S T E E S   : 

  
 
 

 

 
 
          O P E R A T I O N S   C O M M I T T E E   : 

 
  
 
 
 

 

               This committee meets three times a year. Its purpose is to manage and monitor the finances, human resources  
               and communication for the Trust. 

 

             S T A F F   C O M P L I M E N T   :  

  
 
 

 

 

 

 
 
 

 
 

TREASURER 
Karuna Whitebread 

MANAGING TRUSTEE 
Maitri Makan 

SPIRITUAL HEAD 
Swami Vidyananda 

MEMBER/ SECRETARY 
Kavi Makan 

FINANCIAL 
ADMINISTRATOR 

Meena Chavda 

TREASURER 
Karuna Whitehead 

GENERAL 
OPERATIONS 
Maitri Makan 

COMMUNICATIONS 
Devi Harker 

 Harker 

 

HUMAN 
RESOURCES 

Shaanti 

Roopnairan 

ADMINISTRATOR 
Maya Kooverjee 

EDUCARE 
ASSISTANT 

Juliet 
Mabhauwah 

PRINCIPAL 
Maitri Makan 

TEACHER 
ASSISTANT 

Siyasanga Tyiba 

 Harker 

 

TEACHER 
Nushfeekah 

Levendal 
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PRINCIPAL’S OVERVIEW  

COLT Educare Trust is a registered Non Profit Organisation (2015). We are completely reliant on donor 

funding. We do not charge fees as we work with the poorest and most vulnerable sector of children.   

Establishing an Educare under the Non Profit Sector involves critical, though a time- consuming and costly 

processes of compliance for registration with Department of Social Development. The process started in 

2017 and we are still working at it.  It is rather disheartening as the donor and corporate sector’s standard 

criteria for funding is registration with DSD. We are however steering towards that direction and are very 

grateful to those who believe in the work that we are doing and who continue to support our organisation 

to date.    

Donors and friends often ask if it is worth doing all this work for just 19 children.  For us, our reach touches 

more than 19 children.  When we educate a child, this has an impact on the entire family which extends to 

the surrounding community with an awakening, bringing about hope, self-respect and co-operation. The 

value of nurturing the seeds embedded within the children now, will or will not flower in their later 

teenage or adult years and it is our hope that this will enable them to make better choices in life, become 

good friends, brothers, sisters, fathers, mothers and citizens of our country. It is for this reason, regardless 

of the immense effort and resources, that we focus on providing quality education that reaches the child as 

a whole, albeit in small numbers. Research tells us that quality ECD intervention can reverse the impact of 

deprivation and enable a child to grow to their full potential. This in turn leads to transformation at a 

community level and benefits our country as a nation. 

 

OUR APPROACH 

We follow the guidelines as gazetted by the Department of Social Development but have a holistic 

approach to education and nurturing of the child. This is done by integrating the principles and practices of 

Integral Yoga into the daily lives of all who work at the Educare.  Being the heart of the class, the mental, 

spiritual and emotional state of the teacher is key.  A typical day for our staff involves: 

• Having a daily spiritual practice 

• Working with awareness throughout the day 

• Attending weekly talks on Yoga Philosophy as well as an annual Integral Yoga Retreat 

• Daily reflections with staff at the end of a school day 

• Maintaining a joyful, prayerful and peaceful working environment  
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OUR CHILDREN AND THEIR FAMILIES 
Goal 2 : Enhancing the growth and development of children by implementing high quality outcomes-based education 

 
Covid 19 
This year, while marked with the experience of Covid, it also served to build on our relationships with the families of 
our children.  At the onset of the pandemic, with South Africa’s hard lockdown, we made every effort to maintain 
personal contact with our children and their families.  Our focus initially shifted away from education and instead we 
turned our energy to meeting some of their most basic needs. With the gracious support of several families, friends 
and organisations, we were able to donate food and other essentials to 23 of our families every week.  Once we were 
able to implement the Covid protocol requirements, the Educare re-opened in August 2020 and all of our 19 children 
returned to their classroom. Following advice from a homoeopathic doctor, we included vitamin C, zinc, one litre of 
water and an hour of physical movement into the daily routine.  
 
Educare Program 
A typical school morning begins with circle time where we light a candle and bring teacher and children to a still place 
before greeting and sharing.  This is followed with activities such as gardening, story time, painting, free play, baking 
and singing.  Also included are celebrations where we acknowledge the rhythms of nature, the seasons.  Most 
important though are the children themselves and the holistic model that we apply to education is impacting 
positively.    
 
Three Stories   
LEACHIM (4) is currently being celebrated for using words to express himself.  This has been helped along with adults 
talking with and around him, singing nursery rhymes, storytelling and feeling a sense of safety within his school 
community. When he comes to school in the morning, we now hear about all kinds of things, be it ‘teacher, I hurt 
finger’ to ‘teacher, Uzair did cry’. This has been a very positive step forward for him.    
 
KAREEM(6), lives on the outskirts of the settlement with a young mother and much older father. His father is 
physically abusive toward his mother and encourages Kareem to behave in the same way . Hence Kareem and his 
younger sister grow up in a home where their mother, who most certainly loves her children, has no hope and is 
horribly disempowered. She is labelled as a ‘bad’ mother by the community. On a visit we found Kareem sitting on 
the pavement and asking if he could come to school. This is how Kareem came to the Educare. Their documents  
were destroyed in fires and are not seen as  important  as they seldom  serve any purpose -  until  their children are 
given an opportunity to attend a school.  Kareem’s mother is literate, has an excellent memory and wants something 
better for her children. An Occupational Therapy Student from UCT felt strongly that the teachings at the Educare 
had to be more actively extended to this child’s family.  He developed a home program and also set up counselling, 
training and guidance for the mother. One of the highlights was when his mother came to school.   Kareem’s eyes 
were beaming with joy and, he was so happy to bring her into his world at the Educare. Kareem now attends 
regularly, is clean and dresses neatly, engages with all of his activities and, most importantly, is  a happy child. His 
mother has committed to   obtaining the necessary documents.  We shall of course assist her with this process. 
 
Parental Intervention: Intimate parental involvement is ongoing and essential.  Intervention for social support has this 
year been extended to 3 children and their families. Assistance also includes accompanying parents to the Department 
of Home Affairs to apply for identity documents as well as obtaining clinic cards from hospitals like Mowbray 
Maternity, Hanover Park and Groote Schuur.  These documents are needed for enrolment at any educational 
institution once our children are ready for school. This is a real challenge as the parents, while committed in principle, 
often don’t honour appointments made for them to obtain the documentation. Reasons include being too intoxicated, 
abuse by their husbands, or they simply cannot be found. However, with perseverance, we do move forward and we 
see just how difficult this can be for some of the parents, despite their desire to secure their child’s path to further 
education.   
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OUR NETWORK 
As we are a small and donor dependent organisation, we make every effort to developed and sustain 
Networks and Partnerships with Corporates, NPOs, City of Cape Town and relevant Government 
Departments.  
Being a member of the Lansdowne, Kenwyn, Rondebosch East and Sybrand Park (LKRS) ECD Forum 
provides us with a voice at local and grassroots level. In this way we have access to training, resources, 
updates on registration and COVID compliance. ELRU, Early Learning Resource Unit is the umbrella 
organisation mandated by DSD to provide support and training to COLT. Being a small, donor dependant 
NPO demands that we work hand-in-hand with government, other NPOs and corporates. 
 

• The kinds of services that we have used thus far include: First aid training for our staff 

• Input from trained social workers 

• Child Welfare where there are cases of abuse and neglect 

• Input from UCT’s third year Occupational Therapy Students 

• Nursing service from local clinics for children that are ill  

• Organisations such as JAM and Rising Hunger who supply food  

• Allopathic doctors to assist with Covid related issues and homoeopaths who can advise around 
building strong immune systems 

• Ward Councillors for the use of community hall, receive PPE’s and Education allocations via City of 
Cape Town, convey our security concerns and suggestions such as to build toilets at the local park 

• Jou Ma Se Veggies: online ordering of fruit and Veg. 

• Applications to Christel House for Grade R and 1 
 
FUNDRAISING AND COMMUNICATION 
Communication is as essential component of the organisational work. This involves communicating about 
our progress of the Educare Program, communicating our needs and acknowledging our donors timeously 
and accurately. This function is done by volunteers remotely. 
Mediums used are: Facebook, quarterly enewsletter, weekly enewsletters via Ashram, weekly website 
blogs and wish lists. 
Transport and salaries are our main and largest expenses. 
Two staff members’s salaries are being funded by donors: Pravin  Vassen and Gaurav Sethi. 
Third staff members’ salary is being funded by EPWP and Community and Health safety. This is an initiative 
and very valuable partnership between COLT Educare Trust and Chrysalis Academy.  
Vehicle : received a donation from AKA and a 14 seater was purchased in February 2021.  
Our NPO Certificate with the name change has been approved, the next step will be to do the PBO 
application. 

Goal 3. Researching the impact of the COLT curriculum on vulnerable and traumatized children  

 

As we continue along our path, we aim to do so in a united manner.  For this, we rely on regular and open 

communication with our parents, staff and our donors.  I have full faith in God who will guide us and 
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provide us with the strength and courage to face what needs to be faced and to hopefully bring about 

inner and outer changes for the greater good. 

 
Maitri Makan 

 
 

 
 
 

To receive our weekly blog or our quarterly newsletter, please contact Devi Harker on ……. 

 


